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24.72| 2894| 3341 5319 | 6020 | 67.60| 7597 | 86.70 | 95.20 | 108.56 | 123.98 | 136.77 | 164.86 | 194.16 | 207.59 | 235.67 | 255.95 | 278.40 |Revenues per sh 35295
182| 230| 276| 359| 435| 2386| 420| 525| 58| 671 7.09| 744 | 7.88| 1034 | 1255| 1571 | 17.45| 19.70 |“Cash Flow" per sh 25.80
148| 197| 248| 297| 342| 295| 324| 410| 473| 528| 550 | 570 | 601 | 805| 1007 | 12.87| 14.65| 16.65 |Eamings pershA 22.00
ot 02| 03| 03] 03| 03] 03| 41| 61| 80| 105| 141 188 | 238 | 28| 345| 390| 480 |Div'ds Decl'd persh® 6.00
30| 27| 37| 54| 70| 66| 64| 81| 100| 105| 132| 160 163| 179 | 209| 215| 220| 230 |CapTSpending persh 255
440| 833| 1306| 1547 | 1601 | 17.30| 2058 | 2378 | 26.44 | 30.60 | 3254 | 34.02 | 3539 | 40.10 | 49.30 | 53.85| 59.70 | 66.85 |Book Value per shC 85.55
1166.0 | 1286.0 | 1358.0 | 1345.0 | 1253.0 | 1201.0 | 1147.0 | 1086.0 | 1070.0 | 1019.0 | 988.00 | 954.00 | 953.00 | 952.00 | 969.00 | 960.00 | 955.00 | 950.00 |Common Shs Outstg® | 935.00
164 171| 207| 172| 153| 109| 81| 80| 98| 104| 119 147 | 194 | 168 | 184 | 19.3 | Bold figiresare |AvgAnn'l PJE Ratio 16.0
9| 90| 110 93| 81| 66| 54| 51| 61| 66| 67| 77| 98| 88| 93| 104| Vauelline |Relative P/E Ratio 90
NMF| NMF| 2% 2% | A% | 1% | 1% | 1.2% | L13% | 15% | 1.6% | L17% | 1.6% | 1.8% | 15% | 14% | US| avg Ann'l Divid Yield 1.7%
CAPITAL STRUCTURE as of 12/31/18 | 87138 | 94155 101862 |110618 122489 (130474 |157107 |184840 | 201159 | 226247 | 244450 | 264840 |Revenues ($mill 330000
Total Debt $36554 mill. Due in 5 Yrs $15000 mill. | 849 | 95% | 9.4% | 9.5% | 9.0% | 9.0% | 8.1% | 85% | 9.0% | 9.0% | 9.6% | 10.2% |Operating Margin 14.0%
LT Debt $34581 mill LT Interest $1900 mill. ™gq7 0770640 | 1124.0 | 13000 | 1375.0 | 14780 | 1693.0 | 20550 | 22450 | 2428.0 | 2675 | 2900 | Depreciation ($mil) 3550
(39% of Cap) | 38220 | 46340 | 51420 | 55260 | 5625.0 | 5619.0 | 5613.0 | 7792.0 | 99180 | 12654 | 13090 | 15820 |Net Profit ($mill 20570
Leases, Uncapitalized Annual rentals $669.0 mill. | 34.2% | 37.2% | 35.4% | 35.9% | 36.4% | 41.8% | 42.6% | 37.9% | 30.2% | 2L4% | 24.0% | 24.0% |Income Tax Rate 24.0%
44% | 4.9% | 50% | 50% | 46% | 43% | 3.7% | 4.2% | 49% | 56% | 57% | 6.0% |Net Profit Margin 6.2%
! , , d3963 | d5307 | d3572 | d6064 | d7501 | 47067 |d11259 |d15373 |d13379 | d14517 |d13500 |d12250 |Working Cap'l (Smill) | d9000
Qfdf’sigglf‘:qgﬁgef” Pension Plan 9009.0 | 8662.0 | 10656 | 14041 | 14891 | 16007 | 25460 | 25777 | 28835 | 34581 | 32000 | 30000 |Long-Term Debt ($mill) | 24000
23606 | 25825 | 28292 | 31178 | 32149 | 32454 | 33725 | 38177 | 47776 | 51696 | 57000 | 63500 | Shr. Equity ($mill) 80000
Common Stock 950,538,515 shs. 12.6% | 14.1% | 13.9% | 12.9% | 12.6% | 12.1% | 10.4% | 13.0% | 13.7% | 155% | 17.5% | 18.0% |Return on Total Cap’l | 205%
as of 1/31/19 16.2% | 17.9% | 18.2% | 17.7% | 17.5% | 17.3% | 17.2% | 20.4% | 20.8% | 24.5% | 24.5% | 25.0% |Return on Shr. Equity | 25.5%
. . 16.0% | 16.2% | 15.9% | 15.1% | 14.2% | 13.1% | 11.9% | 145% | 15.0% | 18.1% | 18.0% | 18.0% |Retained to Com Eq 18.5%
MARKET CAP: $252 billion (Large Cap) 1% | 10% | 13% | 15% | 19% | 24% | 31% | 29% | 28% | 26% | 27% | 29% |All Div'ds to Net Prof 27%

BUSINESS: UnitedHealth Group is a diversified health/well-being

Health 5/08; Amil P. 4/13. Medical cost ratio: 81.6% in 2018. Has

Cash Assets 13275 15490 14324 | company. It offers products/services to individuals through four seg-  about 260,000 employees. BlackRock owns 7.1% of common;
gteﬁgrwables 1241125 18822 %%ggg ments: UnitedHealthcare (network-based health care benefits), Op-  Vanguard, 6.9%; FMR LLC, 5.4%; offs. & dirs., 0.9% (4/18 Proxy).
Current Assets 33870 37084 38697 tumHealth, Optumlnsig_ht, and OptumRx (information ar_]d technol-  CEO: David Wichmann; CFO: J_ohn F. Rex. Inc.: Minnesota. Ad-
Accts Payable 13361 15180 16705 ogy baseq lhealth services, consul.tlng, and PBM). Acquired Oxford dress: 9900 Bren Road Eas@, Minnetonka, MN 55343. Telephone:
Debt Due 7193 2857 1973 7/04; PacifiCare Health 12/05; Sierra Health Svcs. 2/08; Unison  952-936-1300. Web: www.unitedhealthgroup.com.
Other 28698 32426 34531 | hjtedHealth Group is apt to post an- at this time. We do not expect any of this
Current Liab. 49252 50463 83209 | a1 earnings growth in the vicinity to change in the next couple of years.
ANNUAL RATES  Past Past Est'd'16-18| of 15% in 2019. The company bested ex- While business is booming, we think
ochange fpersh) 10X, Syis.. 0222 | pectations to close out 2018 and struck a external risks are the ones that need
“Cash Flow” 125% 145%  13.0% positive tone with its guidance for this to be monitored. A consolidation trend in
Earnings 125% 15.0% 140% | year. The legacy healthcare business is this space shows that rivals are coming for
Dividends | 38.0% 285% 13.0% | chugging along at a handsome growth UNH's crown, particularly with the CVS
i — . rate, and its Optum branches remain at Health/Aetna merger. Too, the Trump Ad-
Cal- | QUARTERLYREVENUES($mil) | Ful | the cutting edge of all the areas where ministration’s plan to end drug rebates is
endar |Mar31 Jun30 Sep.30 Dec3l| Year | medical services have now expanded to. not a good thing for PBMs like the Optum
2016 | 44527 46485 46293 47535 (184840 | There is a reason UNH is the bellwether one, and a huge company like
2017 | 48723 50053 50322 52061 201159 for the sector as a whole, and its scope is UnitedHealth can look like the bad guy
2018 | 55188 56086 56556 58417 226247\ nart of that. Acquisitions and internation- when arguing its case in these matters.
gg%g giggg ggggg g%ggg ggggg %gi’gig al expansion have paid off in the recent This blue chip equity looks to be fair-
past, and the business is growing at solid ly valued in the current market. There
Cal- EARNINGS PER SHAREA Full | paces on a number of vital fronts. is a lot to like here, we just do not think
endar | Mar31 Jun.30 Sep.30 Dec3l| Year | \we are introducing a share-net target the entry point at this time is ideal. The
2016 | 181 196 217 211 | 805| for 2020 of $16.65. Membership growth stock is neutrally ranked for year-ahead
2017 | 237 246 266 258 | 1007 | has been on an upward trajectory for some relative price performance, and 3- to 5-
%g%g ggg gzllé ggé ggg ﬁg; time, and when that figure does show a year capital appreciation potential is sub-
200 | 410 395 435 425 | 1665 drop in a certain segment it is usually by par versus the Value Line median, even
: : : : : UNH's choice. The company is quick to with our now significantly higher Target
Cal- | QUARTERLYDIVDENDSPAD® | Full | exit operating segments that management Price Range out to 2022-2024. Also, we
endar |Mar31 Jun.30 Sep.30 Dec3l| Year | jews as not profitable enough or too risky have ratcheted up our dividend projections
2015 | 375 50 .50 50 | 1881 for future gains. On the Optum side of the in each of the coming years. However, the
2006 | 50 825 825 825| 2381 cojn, jts pharmacy benefits piece is the yield is still not large enough to merit in-
ggg %5 gg gg gg gig gold standard for the sector, and shines in vestment consideration on its own.
2019 ' ' ' ' | the hottest subdivision of the medical field Erik M. Manning March 8, 2019

(A) Diluted earnings. Excludes nonrecurring
gains/(losses): '07, (8¢); '08, (55¢); 16, 80¢;
'17, 65¢; '18, 68¢. May not sum due to round-
ing or change in share count. Next earnings
© 2019 Value Line, Inc. All rights reserved. Factual

report due mid-April.
(B) Quarterly dividend initiated 6/10. Dividends | $71.07/share.
historically paid in late March, June, Septem- [ (D) In millions, adjusted for stock split.
ber, and December.
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(C) Includes intangibles. In '18, $68.2 hillion,

Company’s Financial Strength At++
Stock’s Price Stability 90
Price Growth Persistence 95
Earnings Predictability 90
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